Survey Members and Set Priorities

Member surveys foster involvement, identify priority
issues, provide information for proposals and build
momentum for the bargaining effort.

To be successful:

Set a high goal for survey responses, at least
80%.

Use the survey to engage members in
conversations, to build and identify leaders.

Gather responses in person, worker to worker, to promote rich conversations.

Ensure members know how information will be used, when they will hear back
and roles they can play to get involved.

Hold a member meeting to report back and discuss the findings and next steps



