State and Federal Rights

MNA members should be aware of the state and federal
rights that protect them. These legal tools can be slow
or limited, but when used along with other strategies,
they can help press management to act.

Highlights of rights include:
1.

Right to join a union and take action
collectively, enforced by the federal National
Labor Relations Board (for private sector
employees) and MA Department of Labor
Relations (for public employees).

Protection from discrimination, enforced by the U.S. Equal Employment
Opportunity Commission (EEOC) and the MA Commission Against Discrimination
(MCAD).

Protections for people with disabilities, enforced by the U.S. Equal
Employment Opportunity Commission (EEOC)

Massachusetts Paid Family Leave and Massachusetts Earned Sick Time,
enforced by the MA Attorney General’s Office.

Safe staffing and Mandatory overtime protections, which are covered under
MA Department of Public Health.

Safety and health protections, enforced by federal Occupational Safety and
Health Act (for private employees) and the Department of Labor Standards (for
public employees).

Workers compensation for workplace injuries, which is overseen by the MA
Department of Industrial Accidents;

Wage and hour rights, enforced by the MA Office of the Attorney General, Fair
Labor Division.

Click here for Fact Sheet on Federal and State Leqgal Rights



https://www.massnurses.org/wp-content/uploads/2026/09/State-Federal-Legal-Rights.pdf

