Right to Representation (Weingarten Rights)

All union members have a right to representation
at any meeting that could lead to the possibility of
discipline — known as an “investigatory

meeting”.

How to invoke your Weingarten Rights

Any worker who believes a discussion with
management — from a closed-door meeting to an
informal conversation — could lead to disciplinary
action or adverse changes to working conditions
should immediately ask for a union
representation.

e |If management asks to meet, ask what the purpose is.

e |f the meeting could lead to disciplinary action or adverse changes, the worker
should say: “If this discussion could in any way lead to my being disciplined or
terminated, or affect my personal working conditions, | request that my
steward (or a union officer) be present. Without representation, | choose not
to answer any questions. This is my legal right.”

e Any further attempt by a boss to ask questions is illegal until a representative
arrives. If management denies the request for union representation, the
member should refuse to answer any questions.

Weingarten Rights vs. Miranda Rights:

Unlike Miranda Rights, where police must inform you of your rights, your employer is
NOT required to notify you of your right to representation under your Weingarten
Rights. You need to assert these rights. If you answer questions, and do not request
representation, you cannot hold management responsible for not telling you.

Click here for Fact Sheet on Weingarten Rights



https://www.massnurses.org/wp-content/uploads/2026/09/Right-to-Rep-Weingarten-Rights-Fact-Sheet.pdf

