
Build Our Power, Enforce Our Rights   

MNA members have a Toolbox of approaches and strategies 
they can tap into to defend rights and advance priorities. 
They include, but are not limited to, asserting our right to:  

• Representation/Weingarten Rights (Click here for Fact 
Sheet)  

• File a Grievance (and arbitration) to enforce the 
contract and other rights (Click here for Fact Sheet)  

• Bring forward workplace concerns at labor-
management committee meetings  

• Protections under local, state and federal laws, such 
as OSHA (safety and health), anti-discrimination, and safe staffing levels in the 
ICU (Click here for Fact Sheet)   

• Engage in concerted collective activity such as wearing a union button, 
informational leafletting, holding a press conference, and striking (all protected 
under section 7 of the National Labor Relations Act).  

While each member deserves quality individual representation, to have the biggest 
impact on working conditions and promote unity and engagement, the local bargaining 
units should use a Continuous Organizing approach. With continuous organizing, 
throughout the year - not just for contract negotiations - members should:  

• Address problems impacting working conditions that affect multiple members 
and;  

• Stop management from making conditions worse through new practices and 
policies.   

  

Click here for Fact Sheet on Building Our Power, Enforcing Our Rights  

  

https://www.massnurses.org/wp-content/uploads/2026/09/Building-Our-Power-Enforcing-Our-Rights-Fact-Sheet.pdf

