PRESIDENT

NAME: KATIE MURPHY, MSN, RN, CCRN
Framingham, MA
EMPLOYMENT: Brigham & Women’s Hospital
EDUCATION: MSN, Framingham State University, 2012

BSN, Boston University, 1982
ASN, Vermont College, 1975
PRESENT/PAST: President, Board of Directors

The challenges we face as frontline caregivers remain while at the same time, our voices are raised in support of our
patients, our colleagues, and our communities.

We are facing a tornado of headwinds: the federal funding cuts, increased corporatization of healthcare, our own
changing demographics, and intransigent suits across the table. It is in this setting that I am humbly asking for your
support for another term as president of the Massachusetts Nurses Association.

It is my years as a Board of Director member and two terms as president that I believe form a solid foundation in
which to continue in this role. But it is my decades as a frontline nurse at the bedside, as a hands-on caregiver that is
the most important skill I bring to the position.

I have formed relationships with healthcare professionals, justice advocates, union activists, elected officials, and
stakeholders across the Commonwealth and the nation. These relationships are vital in moving our agenda forward
and advocating for our goals. My years at the bedside ground me in the work that we do. It has been said many times
that we are with people at their most joyous times and on the worst day of their lives. Our presence is steady and
patient-focused yet we keep our emotions inside so we can be there for those we serve.

I believe this knowledge and experience is critical to the role of president of our association and I ask for your vote
to continue the work.

SECRETARY
NAME: SARAH BESSUILLE, BSN, RN, GRN
Saugus, MA
EMPLOYMENT: Brigham & Woman’s Hospital
EDUCATION: Bachelor of Science, Nursing, 2012
PRESENT/PAST: Secretary BOD (present), Secretary, Brigham & Women’s
Hospital, Political Action Committee At-Large, Vice Chair Region
4 Council
DIRECTOR LABOR
Region 2
NAME: CARRIE LILL, MSN, RN
Ashland, MA
EMPLOYMENT: UMass Memorial Health-Milford Regional Medical Center
EDUCATION: MSN, Framingham State, 2017
BSN, UMass, 2015

ADN, Mass Bay Community College, 2006

BS Business, Northeastern University, 2001
PRESENT/PAST: Board of Directors-Reg2, Region 2 Council, Co-Chair Milford

Regional Medical Center



It has been an honor to represent Region 2 on the MNA Board of Directors since being appointed
in late 2025. I was a member of the organizing committee and am the co-chair of the bargaining
committee at UMass Memorial Health - Milford Regional Medical Center. My work experience
includes being a bedside staff nurse on a cardiac telemetry floor for 9 years and a staff nurse in
the operating room for the last 11 years. Through my role on our bargaining committee, I
advocate for the needs of nurses across our hospital. Sitting on the Board of Directors has given
me an even greater perspective of issues faced by nurses and healthcare professionals around the
state. As a Board member I am able to use my voice as an advocate for all nurses and healthcare
professionals and for the safety of our patients. It would be an honor to continue advocating for
each of you. I would appreciate your vote for the position of Director — Region 2.

NAME:

EMPLOYMENT:
EDUCATION:

PRESENT/PAST:

Region 3

NAME:

EMPLOYMENT:
EDUCATION:
PRESENT/PAST:

LYNNE MERRIMAN, RN, CCRN

Hubbardston, MA

Heywood Healthcare

AD Nursing, Mount Wachusett Comm College, 2006
BA Geology, Bryn Mawr College, 1995

Heywood Hospital ICU Union Rep

TANYA REYNOLDS, RN

Brockton, MA

Signature Healthcare Brockton Hospital
Diploma, Brockton Hospital, 2002
Co-Chair

My name is Tanya Reynolds, RN from Signature Healthcare Brockton Hospital. I am running for
re-election as Region 3 Representative to the Board of Directors because I truly value being a
voice for the nurses and healthcare professionals in our region. I believe it’s important to keep
communication open between the Board and the hospitals I represent, making sure nurses’ and
healthcare professionals’ concerns, ideas, and experiences are heard.

I also believe it’s important that members feel connected, informed, and supported. Healthcare
continues to face many challenges, and [ want to continue advocating for our nurses, healthcare
professionals, and patients. I would be honored to continue serving Region 3.

Region 5

NAME:

EMPLOYMENT:
EDUCATION:

PRESENT/PAST:

NIKKI ROUILLE DUCEY, PT, DPT, GCS
Dedham, MA

VNA BOSTON

DPT, Simmons College, 2005

BS, Simmons College, 2003

Board of Directors, Co-chair Bargaining Committee



NAME: MEGHAN OSTROSKEY, BSN, RN, SCRN
Whitinsville, MA

EMPLOYMENT: Brigham & Women’s Hospital
EDUCATION: BSN, Northeastern University, 2018
PRESENT/PAST: At-Large General Director, Vice Chair-Reion 5 Council

My name is Meghan Ostroskey and I am a Registered Nurse at Brigham and Women’s Hospital
in Boston, MA. I am asking for your vote in this upcoming election cycle in order to continue
serving on the Board of Directors of the Massachusetts Nurses Association.

It has been my privilege to serve the 23,000+ nurses and healthcare professionals of the MNA as
a member of the Board. During my time in this role so far, I have made it my priority to advocate
for forward change in the organization.

Historically, the work of the MNA has set the landscape for healthcare workers across the nation.
I believe that in order to continue this important work in a constantly evolving healthcare land-
scape, it is our duty to keep pushing forward. I will continue to advocate for modernization of
our current systems, a strong membership approach based in rank and file organizing, and for the
prioritization of outreach to newly licensed nurses and healthcare professionals in order to ensure
a strong membership base for the future.

I thank you for your time and consideration and hope to continue serving in this role.

NAME: SEANA SCOPA, BSN, RN
Braintree, MA
EMPLOYMENT: CHA- Cambridge Hospital
EDUCATION: BSN, MA College of Pharmacy /Health Sciences, 2012
PRESENT/PAST: Vice Chair, Cambridge Hospital

For the past 13 years, I have served as the Clinical Leader of an inpatient adult psychiatric unit at
CHA Cambridge Hospital. In this role, I am proud to support a public community hospital
dedicated to caring for a diverse, underserved, and both medically and socially complex patient
population.

I believe nursing is grounded in compassion, advocacy, accountability, and the ability to provide
high-quality care. Nurses serve not only as caregivers, but also as educators, leaders, and voices
for patients and families navigating an increasingly complex healthcare system. My experience
working in a small community-based hospital has reinforced the importance of teamwork,
adaptability, and equitable access to care for diverse patient populations. This has provided me
firsthand insight into the challenges patients and nurses face every day, while also strengthening
my commitment to patient-centered care.

Healthcare today faces significant challenges, including staffing shortages, workplace violence,
burnout, inequities in access to care, and the growing demand for mental health and community-
based services. It is essential that nurses have a strong voice in shaping policies that directly
impact patient outcomes, professional practice, and the future of healthcare delivery.

If elected to the Board of Directors, my major contributions would include advocating for safe
staffing, promoting professional development, supporting nurse well-being, and encouraging
collaborative and transparent communication among healthcare professionals. I would bring a
balanced, compassionate, and solution-focused perspective to the role, with a commitment to
representing the interests of both nurses and the patients we serve.



NAME: FAYDENE SMALL-JONES, DNP, MHA, RN
Randolph, MA

EMPLOYMENT: BWFH/BMC-Brighton
EDUCATION:
PRESENT/PAST: BMCB, Negotiating Committee

BWFH Negotiating Committee
I am proud to be a member of the Massachusetts Nurses Association for over 25 years, and
throughout that time I have remained deeply committed to advancing the rights of nurses, pa-
tients, and healthcare workers. My experience includes serving on the Boston Medical Center
Brighton (SEMC) MNA Bargaining Unit Negotiation Committee, as well as serving as Treasurer
for the Faulkner Hospital MNA Bargaining Unit Committee. These roles have strengthened my
understanding of contract negotiations, fiscal responsibility, and the importance of collective ad-
vocacy.
My philosophy of care is grounded in equity and dignity. I believe that every person has the right
to access the highest quality healthcare, regardless of their socioeconomic status or the zip code
in which they live. Affordable healthcare is not a privilege - it is a fundamental human right.
I am committed to creating safe and inclusive spaces where all voices can be heard. Our union
must continue to be a place where diverse perspectives are welcomed, respected, and elevated.
The MNA has long provided a powerful platform for advocating for safe staffing, quality patient
care, and respectful working conditions. I am dedicated to strengthening that mission and ensur-
ing that all members feel empowered to speak, participate, and lead.
I seek this position to continue advocating for our shared values - equity, safety, respect, and
excellence in care - while supporting and uplifting every member of our union community.

NAME: CHRISTINE WIGANDT, RN, BSN, NREMT-PARAMEDIC
Norwood, MA
EMPLOYMENT: Brigham & Women’s Faulkner Hospital
EDUCATION: Bachelor of Science Nursing, UMass Boston, 2024

National Medical Education & Training Center, 2021
Bachelor of Science, Criminal Justice, Salem State, 2015
PRESENT/PAST: BWFH MNA Unit Representative (ED)

As an Emergency Department nurse and union representative at Brigham and Women's
Faulkner Hospital, I believe strong nursing advocacy begins with listening, collaboration, healthy
dialogue, and accountability.

Before becoming a nurse, I spent years working as an EMT at Boston EMS, and briefly
as a paramedic/firefighter on the South Shore. Those experiences taught me how Important
teamwork, communication, unity, and trust are in high-stress environments where people rely on
one another to function safely and effectively. They also taught me the importance of
understanding limits, balancing competing responsibilities, and recognizing what can
realistically and safely be carried by frontline staff.



I went through nursing school while raising a newborn, which gave me an even deeper
appreciation for the realities many healthcare workers face outside the hospital walls. Balancing
school, motherhood, work, and life responsibilities reinforced for me how critical it is for
healthcare systems to support their staff in meaningful and sustainable ways.

One of the most important issues facing nurses today is the growing disconnect between
frontline staff and operational decision-making. Whether the issue is staffing, workplace
violence, payroll accuracy, retention, or safe patient care environments, nurses deserve
transparency, respect, and meaningful involvement in the process. Healthcare systems function
best when nurses are treated as essential voices.

DIRECTOR AT LARGE, GENERAL

NAME: NIKKI ROUILLE DUCEY, PT, DPT, GCS
Dedham, MA
EMPLOYMENT: VNA BOSTON
EDUCATION: DPT, Simmons College, 2005
BS, Simmons College, 2003
PRESENT/PAST: Board of Directors, Co-chair Bargaining Committee
NAME: CONNIE GASSETT, RN
Boston, MA
EMPLOYMENT: Retired from MGB
EDUCATION: BSN, University of Delaware, 1973
PRESENT/PAST: BOD

My name is Connie Gassett and I'm running to be reelected to the Board of Directors of the
MNA. I have been a nurse for 53 years and worked for the last 50 at Brigham and women's
hospital as well as other hospitals around the city. It has always been my greatest pleasure and
passion to represent nurses, other healthcare workers and our patients. I was on the Brigham and
Women's negotiating committee for over 30 years and then I continued my support of healthcare
workers as a member of the Board of Directors. I hope you will allow me to continue to give you
that support. We need to fight the good fight now more than ever as the healthcare system in this
country is seriously ill. I promise to be there and fight for you all and our patients.

NAME: LYNNE MERRIMAN, RN, CCRN
Hubbardston, MA
EMPLOYMENT: Heywood Healthcare
EDUCATION: AD Nursing, Mount Wachusett Comm College, 2006

BA Geology, Bryn Mawr College, 1995
PRESENT/PAST: Heywood Hospital ICU Union Rep



NAME: MEGHAN OSTROSKEY, BSN, RN, SCRN
Whitinsville, MA

EMPLOYMENT: Brigham & Women’s Hospital
EDUCATION: BSN, Northeastern University, 2018
PRESENT/PAST: At-Large General Director, Vice Chair-Reion 5 Council

My name is Meghan Ostroskey and I am a Registered Nurse at Brigham and Women’s Hospital
in Boston, MA. I am asking for your vote in this upcoming election cycle in order to continue
serving on the Board of Directors of the Massachusetts Nurses Association.

It has been my privilege to serve the 23,000+ nurses and healthcare professionals of the MNA as
a member of the Board. During my time in this role so far, [ have made it my priority to advocate
for forward change in the organization.

Historically, the work of the MNA has set the landscape for healthcare workers across the nation.
I believe that in order to continue this important work in a constantly evolving healthcare land-
scape, it is our duty to keep pushing forward. I will continue to advocate for modernization of
our current systems, a strong membership approach based in rank and file organizing, and for the
prioritization of outreach to newly licensed nurses and healthcare professionals in order to ensure
a strong membership base for the future.

I thank you for your time and consideration and hope to continue serving in this role.

NAME: SEANA SCOPA, BSN, RN
Braintree, MA
EMPLOYMENT: CHA- Cambridge Hospital
EDUCATION: BSN, MA College of Pharmacy /Health Sciences, 2012
PRESENT/PAST: Vice Chair, Cambridge Hospital

For the past 13 years, | have served as the Clinical Leader of an inpatient adult psychiatric unit at CHA
Cambridge Hospital. In this role, I am proud to support a public community hospital dedicated to
caring for a diverse, underserved, and both medically and socially complex patient population.

I believe nursing is grounded in compassion, advocacy, accountability, and the ability to provide
high-quality care. Nurses serve not only as caregivers, but also as educators, leaders, and voices
for patients and families navigating an increasingly complex healthcare system. My experience
working in a small community-based hospital has reinforced the importance of teamwork,
adaptability, and equitable access to care for diverse patient populations. This has provided me
firsthand insight into the challenges patients and nurses face every day, while also strengthening
my commitment to patient-centered care.

Healthcare today faces significant challenges, including staffing shortages, workplace violence,
burnout, inequities in access to care, and the growing demand for mental health and community-
based services. It is essential that nurses have a strong voice in shaping policies that directly
impact patient outcomes, professional practice, and the future of healthcare delivery.

If elected to the Board of Directors, my major contributions would include advocating for safe
staffing, promoting professional development, supporting nurse well-being, and encouraging
collaborative and transparent communication among healthcare professionals. I would bring a
balanced, compassionate, and solution-focused perspective to the role, with a commitment to
representing the interests of both nurses and the patients we serve.



NAME: LYNNE MERRIMAN, RN, CCRN
Hubbardston, MA

EMPLOYMENT: Heywood Healthcare
EDUCATION: AD Nursing, Mount Wachusett Comm College, 2006
BA Geology, Bryn Mawr College, 1995
PRESENT/PAST: Heywood Hospital ICU Union Rep
NAME: FAYDENE SMALL-JONES, DNP, MHA, RN
Randolph, MA
EMPLOYMENT: BWFH/BMC-Brighton
EDUCATION:
PRESENT/PAST: BMCB, Negotiating Committee

BWFH Negotiating Committee
I am proud to be a member of the Massachusetts Nurses Association for over 25 years, and through-
out that time I have remained deeply committed to advancing the rights of nurses, patients, and
healthcare workers. My experience includes serving on the Boston Medical Center Brighton (SEMC)
MNA Bargaining Unit Negotiation Committee, as well as serving as Treasurer for the Faulkner Hos-
pital MNA Bargaining Unit Committee. These roles have strengthened my understanding of contract
negotiations, fiscal responsibility, and the importance of collective advocacy.
My philosophy of care is grounded in equity and dignity. I believe that every person has the right to
access the highest quality healthcare, regardless of their socioeconomic status or the zip code in
which they live. Affordable healthcare is not a privilege - it is a fundamental human right.
I am committed to creating safe and inclusive spaces where all voices can be heard. Our union must
continue to be a place where diverse perspectives are welcomed, respected, and elevated. The MNA
has long provided a powerful platform for advocating for safe staffing, quality patient care, and re-
spectful working conditions. I am dedicated to strengthening that mission and ensuring that all mem-
bers feel empowered to speak, participate, and lead.
I seek this position to continue advocating for our shared values - equity, safety, respect, and
excellence in care - while supporting and uplifting every member of our union community.

NAME: CHRISTINE WIGANDT, RN, BSN, NREMT-PARAMEDIC
Norwood, MA
EMPLOYMENT: Brigham & Women’s Faulkner Hospital
EDUCATION: Bachelor of Science Nursing, UMass Boston, 2024

National Medical Education & Training Center, 2021
Bachelor of Science, Criminal Justice, Salem State, 2015
PRESENT/PAST: BWFH MNA Unit Representative (ED)

As an Emergency Department nurse and union representative at Brigham and Women's
Faulkner Hospital, I believe strong nursing advocacy begins with listening, collaboration, healthy
dialogue, and accountability.

Before becoming a nurse, I spent years working as an EMT at Boston EMS, and briefly
as a paramedic/firefighter on the South Shore. Those experiences taught me how Important
teamwork, communication, unity, and trust are in high-stress environments where people rely on



one another to function safely and effectively. They also taught me the importance of
understanding limits, balancing competing responsibilities, and recognizing what can
realistically and safely be carried by frontline staff.

I went through nursing school while raising a newborn, which gave me an even deeper
appreciation for the realities many healthcare workers face outside the hospital walls. Balancing
school, motherhood, work, and life responsibilities reinforced for me how critical it is for
healthcare systems to support their staff in meaningful and sustainable ways.

One of the most important issues facing nurses today is the growing disconnect between
frontline staff and operational decision-making. Whether the issue is staffing, workplace
violence, payroll accuracy, retention, or safe patient care environments, nurses deserve
transparency, respect, and meaningful involvement in the process. Healthcare systems function
best when nurses are treated as essential voices.

DIRECTOR AT LARGE, LABOR

NAME: MARY HAVLICEK CORNACCHIA
Hopkinton, MA
EMPLOYMENT: Tufts
EDUCATION: BSN, Fitchburg State, 1988
PRESENT/PAST: Director at Large Labor, BOD

NENA Delegate -current

NAME: NIKKI ROUILLE DUCEY, PT, DPT, GCS
Dedham, MA
EMPLOYMENT: VNA BOSTON
EDUCATION: DPT, Simmons College, 2005

BS, Simmons College, 2003
PRESENT/PAST: Board of Directors, Co-chair Bargaining Committee



NAME: CHANTEL FOLEY, RN

Whitman, MA
EMPLOYMENT: Brockton Hospital
EDUCATION: Associate, Brockton Hospital School of Nursing
PRESENT/PAST: Board of Directors at Large Labor, Treasurer-Brockton Hospital

Nursing has changed a lot over the last few years, and not always for the better.

Nurses are dealing with short staffing, burnout, workplace violence, mandatory overtime, and
feeling stretched thin. Despite all of this nurses continue to show up every single day.

I believe nurses deserve to have a voice in healthcare decisions and in the direction our
profession is going. My time as a union representative has shown me how important
transparency, engagement and member involvement really are. There is still work to do
especially when it comes to supporting and engaging nurses at the local level.

If reelected as Director at Large, Labor, I will continue advocating for nurses, encouraging
member participation and bringing healthcare worker concerns forward. I will also continue to
strengthen connections between nurses and our organization.

I remain committed and would like to keep moving forward together.

NAME: MEGHAN OSTROSKEY, BSN, RN, SCRN
Whitinsville, MA
EMPLOYMENT: Brigham & Women’s Hospital
EDUCATION: BSN, Northeastern University, 2018
PRESENT/PAST: At-Large General Director, Vice Chair-Reion 5 Council

My name is Meghan Ostroskey and I am a Registered Nurse at Brigham and Women’s Hospital
in Boston, MA. I am asking for your vote in this upcoming election cycle in order to continue
serving on the Board of Directors of the Massachusetts Nurses Association.

It has been my privilege to serve the 23,000+ nurses and healthcare professionals of the MNA as
a member of the Board. During my time in this role so far, [ have made it my priority to advocate
for forward change in the organization.

Historically, the work of the MNA has set the landscape for healthcare workers across the nation.
I believe that in order to continue this important work in a constantly evolving healthcare land-
scape, it is our duty to keep pushing forward. I will continue to advocate for modernization of
our current systems, a strong membership approach based in rank and file organizing, and for the
prioritization of outreach to newly licensed nurses and healthcare professionals in order to ensure
a strong membership base for the future.

I thank you for your time and consideration and hope to continue serving in this role.

NAME: LYNNE MERRIMAN, RN, CCRN
Hubbardston, MA
EMPLOYMENT: Heywood Healthcare
EDUCATION: AD Nursing, Mount Wachusett Comm College, 2006

BA Geology, Bryn Mawr College, 1995
PRESENT/PAST: Heywood Hospital ICU Union Rep



NAME: SEANA SCOPA, BSN, RN
Braintree, MA

EMPLOYMENT: CHA- Cambridge Hospital
EDUCATION: BSN, MA College of Pharmacy /Health Sciences, 2012
PRESENT/PAST: Vice Chair, Cambridge Hospital

For the past 13 years, I have served as the Clinical Leader of an inpatient adult psychiatric unit at
CHA Cambridge Hospital. In this role, I am proud to support a public community hospital
dedicated to caring for a diverse, underserved, and both medically and socially complex patient
population.

I believe nursing is grounded in compassion, advocacy, accountability, and the ability to provide
high-quality care. Nurses serve not only as caregivers, but also as educators, leaders, and voices
for patients and families navigating an increasingly complex healthcare system. My experience
working in a small community-based hospital has reinforced the importance of teamwork,
adaptability, and equitable access to care for diverse patient populations. This has provided me
firsthand insight into the challenges patients and nurses face every day, while also strengthening
my commitment to patient-centered care.

Healthcare today faces significant challenges, including staffing shortages, workplace violence,
burnout, inequities in access to care, and the growing demand for mental health and community-
based services. It is essential that nurses have a strong voice in shaping policies that directly
impact patient outcomes, professional practice, and the future of healthcare delivery.

If elected to the Board of Directors, my major contributions would include advocating for safe
staffing, promoting professional development, supporting nurse well-being, and encouraging
collaborative and transparent communication among healthcare professionals. I would bring a
balanced, compassionate, and solution-focused perspective to the role, with a commitment to
representing the interests of both nurses and the patients we serve.

NAME: CHRISTINE WIGANDT, RN, BSN, NREMT-PARAMEDIC
Norwood, MA
EMPLOYMENT: Brigham & Women’s Faulkner Hospital
EDUCATION: Bachelor of Science Nursing, UMass Boston, 2024

National Medical Education & Training Center, 2021
Bachelor of Science, Criminal Justice, Salem State, 2015
PRESENT/PAST: BWFH MNA Unit Representative (ED)

As an Emergency Department nurse and union representative at Brigham and Women's
Faulkner Hospital, I believe strong nursing advocacy begins with listening, collaboration, healthy
dialogue, and accountability.

Before becoming a nurse, I spent years working as an EMT at Boston EMS, and briefly
as a paramedic/firefighter on the South Shore. Those experiences taught me how Important
teamwork, communication, unity, and trust are in high-stress environments where people rely on
one another to function safely and effectively. They also taught me the importance of
understanding limits, balancing competing responsibilities, and recognizing what can
realistically and safely be carried by frontline staff.

I went through nursing school while raising a newborn, which gave me an even deeper
appreciation for the realities many healthcare workers face outside the hospital walls. Balancing
school, motherhood, work, and life responsibilities reinforced for me how critical it is for
healthcare systems to support their staff in meaningful and sustainable ways.



One of the most important issues facing nurses today is the growing disconnect between
frontline staff and operational decision-making. Whether the issue is staffing, workplace
violence, payroll accuracy, retention, or safe patient care environments, nurses deserve
transparency, respect, and meaningful involvement in the process. Healthcare systems function
best when nurses are treated as essential voices.

NAME: AARON WINSTON, RN, BSN
Gill, MA
EMPLOYMENT: Cooley Dickinson Hospital
EDUCATION: BSN, University of Virginia, 2018

ADN, Piedmont VA Community College, 2016

BSN, University of Mary Washington, 2009
PRESENT/PAST: CDH Organizing Committee-Co-Chair, BOD
Nursing, to me, is both a profession and a collective commitment to human dignity. It is skilled,
essential labor that sustains patients, families, and our communities. The American healthcare
workplace is defined by deep inequities, corporate consolidation, burnout, and moral injury.
Today, we find ourselves stretched thinner than ever. Safe staffing, fair wages, and respect for
our work are not luxuries. They are the conditions necessary for quality patient care.
I believe in union power, militancy, and disciplined labor organizing. Real change in health care
has never and will never come from the top down. Change comes from workers standing
together, speaking with one voice, and refusing to accept conditions that harm both caregivers
and our patients. Solidarity is not just a slogan, it is a strategy.
If elected to the board of directors, my contribution would be to center frontline voices and push
for bold action. I would advocate for stronger contract enforcement, transparent governance, and
deeper member engagement. I would work to build organizing capacity across units and
facilities, connecting nurses and healthcare workers in our shared struggle. A better healthcare
system is possible, if we're willing to fight for it.

LABOR PROGRAM
NAME: NIKKI ROUILLE DUCEY, PT, DPT, GCS
Dedham, MA
EMPLOYMENT: VNA BOSTON
EDUCATION: DPT, Simmons College, 2005

BS, Simmons College, 2003
PRESENT/PAST: Board of Directors, Co-chair Bargaining Committee



NAME: SHIRLEY KRAFT, Occupational Therapist

Danvers, MA
EMPLOYMENT: Veterans Home Chelsea
EDUCATION: Bachelor of Science, (OT), 1997
Bachelor of Science, (PSY), 1980
PRESENT/PAST: Labor Program, Ethics Committee & MNF Trustee

Union representation is vital for nurses and healthcare professionals striving for safe working
conditions, fair compensation, improved benefits, career development, job security, workload
management and Employee Assistance Programs to enhance clinical practice.

I have experience in hospitals, schools, home health, subacute rehabilitation and long-term care
settings. I appreciate my colleagues in nursing, physical therapy, speech language therapy, nurse
practitioners, social workers, respiratory therapists and medical doctors. I feel privileged to
represent nurses and healthcare professionals.

Being a veteran myself, I feel honored to work with residents at the Veterans Home in Chelsea as
an Occupational Therapist. I am a proud Union member of Unit 7 with MNA. I currently
represent MNA as Secretary/Union Representative, with MNA Ethics Committee, Massachusetts
Nurses Foundation and in Labor Program.

I participate with MNA Labor Actions and support nursing and healthcare professionals in a
broad range of activities.

I would appreciate your support in allowing me to continue to serve in the Labor Program to
meet new challenges while addressing current issues to ensure nurses and healthcare
professionals have representation.

NOMINATIONS COMMITTEE
BYLAWS COMMITTEE
NAME: MICHAEL D’INTONOSANTO, RN
Winchendon, MA
EMPLOYMENT: Retired
EDUCATION: BSN, Fitchburg State College, 1999
ADRN, Laboure’ Jr College, 1984
PRESENT/PAST: Bylaws Committee
NAME: SUSAN WRIGHT THOMAS, MSN
Hull, MA
EMPLOYMENT: Quincy College
EDUCATION: MSN, Worcester State University, 2016

Diploma, Brockton Hospital School of Nursing, 1993
PRESENT/PAST: Board of Directors, Region 5 Cambridge Representative



AT-LARGE POSITION IN REGIONAL COUNCIL

REGION 2
NAME: HEATHER STIDSEN, RN, BSN
Rutland, MA
EMPLOYMENT: UMass Memorial Health
EDUCATION: Bachelor of Nursing, Worcester State University, 2018
Associate of Nursing, Quinsigamond Community College, 2013
PRESENT/PAST:

Nursing is an invaluable service and profession, but nurses today are increasingly run
down and burnt out from constant increases in patient loads, responsibilities, understaffing, and
limited resources. Currently my biggest concern is safety for both patients and staff. [ have
attended two MNA Safety Days on Beacon Hill, advocating directly with State Representatives
and Senate leaders about realities nurses face at bedside. As well as representing staff through
many committees and counsels at Umass Memorial.

Before nursing, I studied criminal justice and worked in management for nearly a decade.
While that path was not where I ulitimately belonged, the justice piece has remained central to
who I am. Whether advocating for our Union as a whole or for the nurse sitting beside me, I will
always fight for what is right, fair, and safe.

I began my nursing career as a PCA on a med/surg unit while in nursing school and later
became an RN on the same unit after completing the new graduate program. After five years in
med/surg, I transferred to L&D before eventually finding my home in Mother Baby where I have
worked for almost eight years.

If elected as an MNA rep, my major contributions would be strong advocacy for nurse
and patient safety, honest communication between staff and leadership, supporting nurses who
feel unheard or overwhelmed. I believe my varied clinical background, leadership experience,
and commitment to fairness allow me to represent nurses with compassion and determination.

REGION 3
NAME: DEBRA CARUSO, RN, BSN
Brewster, MA
EMPLOYMENT: Retired-VNA Cape Cod
EDUCATION: BSN, Fitchburg State university, 1974
PRESENT/PAST: Congress on Health & Safety, Safe Patient Handling &

Mobility Comm, Workplace



NAME: WANDA STOKES, RN
Fall River, MA

EMPLOYMENT: Signature Health-Brockton Hospital
EDUCATION: Associate degree, Roxbury Community College, 2002
PRESENT/PAST: Floor-Rep, Co-chair, Negotiation Committee

I believe nursing is one of the most essential professions in healthcare because nurses play
a critical role in promoting patient safety, delivering compassionate care, and supporting
recovery. Nurses are often the first to assess patient needs and are responsible for monitor-
ing changes in condition, administering treatments, educating patients, and advocating for
quality care. As a result, nursing directly affects patient outcomes and the overall effec-
tiveness of the healthcare system.One of the biggest current issues in nursing and
healthcare is workplace violence, particularly in emergency departments and psychiatric
settings, where nurses may face verbal or physical aggression from patients or visitors.
This creates safety concerns and contributes to emotional stress. Mental health care access
is another major issue, as many patients struggle to receive timely treatment due to limited
resources and bed availability. In my view, healthcare organizations must address
these issues by improving staffing ratios, supporting nurse mental health, increasing work-
place safety, and investing in resources that allow nurses to focus on patient-centered care.
Supporting nurses is essential to strengthening healthcare overall. If elected to the Regional
Council seat, I hope my contribution will center on leadership, advocacy, collaboration,
and a commitment to ensuring that nurses have a strong voice in decisions that affect our
profession and the quality of care we provide. I would foster unity and mentorship within
the member role, listening to colleagues, supporting newer nurses in understanding the un-
ion's role, and encouraging active participation I appreciate your consideration. Wanda
Stokes, RN

NENA DELEGATE
NAME: KAREN COUGHLIN, RN
Arlington, MA
EMPLOYMENT: Retired-DMH, Taunton State Hospital
EDUCATION: Certificate, Harvard Trade Union, 2017

Associates, Massasoit Community College, 1984



NAME:

MARY HAVLICEK CORNACCHIA, BSN, RN

Hopkinton, MA

EMPLOYMENT: Tufts
EDUCATION: BSN, Fitchburg State, 1988
PRESENT/PAST: Director at Large Labor, BOD
NENA delegate -current
NAME: MICHAEL D’INTONOSANTO, RN
Winchendon, MA
EMPLOYMENT: Retired
EDUCATION: BSN, Fitchburg State College, 1999
ADRN, Laboure’ Jr College, 1984
PRESENT/PAST: Bylaws Committee
NAME: ELISASBETH ERWIN, RN
Rockland, MA
EMPLOYMENT: BMC South
EDUCATION: BSN, UMass Boston, 2013
PRESENT/PAST: BMC South MNA Co-chair
NAME: CHANTEL FOLEY, RN
Whitman, MA
EMPLOYMENT: Brockton Hospital
EDUCATION: Associate, Brockton Hospital School of Nursing
PRESENT/PAST: Board of Directors at Large Labor, Treasurer-Brockton Hospital

Nursing has changed a lot over the last few years, and not always for the better.

Nurses are dealing with short staffing, burnout, workplace violence, mandatory overtime, and
feeling stretched thin. Despite all of this nurses continue to show up every single day.

I believe nurses deserve to have a voice in healthcare decisions and in the direction our
profession is going. My time as a union representative has shown me how important
transparency, engagement and member involvement really are. There is still work to do
especially when it comes to supporting and engaging nurses at the local level.

If reelected as Director at Large, Labor, I will continue advocating for nurses, encouraging
member participation and bringing healthcare worker concerns forward. I will also continue to
strengthen connections between nurses and our organization.

I remain committed and would like to keep moving forward together.
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PRESENT/PAST:

CARRIE LILL, MSN, RN

Ashland, MA

UMass Memorial Health-Milford Regional Medical Center
MSN, Framingham State, 2017

BSN, UMass, 2015

ADN, Mass Bay, 2006

BOD Region 2

NORA A. WATTS, RN, BSN
Westborough, MA

Newton Wellesley Hospital

BSN, Northeastern University,1975
Treasurer, Local Unit Co-Chair-NWH



