
Notice to members and non-members regarding MNA Agency Service Fee status in private 
employment under the National Labor Relations Act  

 
  This notice contains important information relating to your membership or agency fee status.  Please read 
it carefully. 
 
An MNA membership or agency service fee is normally a condition of employment. However, please consult 
your MNA Collective Bargaining Agreement (CBA)/ union contract for specific terms or exceptions related 
to your bargaining unit.  
 
 
 Section 7 of the National Labor Relations Act gives employees these rights: 
• To organize 
• To form, join or assist any union 
• To bargain collectively through representatives of their choice 
• To act together for other mutual aid or protection 
• To choose not to engage in any of these protected activities 
  
 You have the right under Section 7 to decide for yourself whether to be a member of MNA.  If you choose 
not to be a member, you may still be required to pay an agency fee to cover the cost of MNA’s efforts on 
your behalf.  If you choose to pay an agency fee rather than membership dues, you are not entitled to 
attend union meetings; you cannot vote on ratification of contracts or other agreements between the 
employer and the union; you will not have a voice in union elections or other internal affairs of the union; 
and you will not enjoy MNA “members only” non-contractual benefits. 
 
Section 8(a)(3) of the National Labor Relations Act provides, in pertinent part: 
  It shall be an unfair labor practice for an employer –  
   (3) by discrimination in regard to hire or tenure of employment or any term or condition of employment 
to encourage or discourage membership in any labor organization: Provided, that nothing in this Act, or in 
any other statute of the United States, shall preclude an employer from making an agreement with a labor 
organization … to require as a condition of employment membership therein on or after the thirtieth day 
following the beginning of such employment or the effective date of such agreement, whichever is the later.  
If such labor organization is the representative of the employees as provided in Section 9(a), in the 
appropriate collective bargaining unit covered by such agreement when made… 
 

Under Section 8(a)(3), payment of membership dues or an agency fee can lawfully be made a condition 
of your employment under a “union security” clause.  If you fail to make such payment, MNA may lawfully 
require your employer to terminate you. 

 
The agency fee payable by non-members is 95% of the regular MNA membership dues for chargeable 

expenditures.  Agency fee payers are not considers members of the Association. Non-members are not 
charged for expenses, if any, which are paid from dues which support or contribute to political 
organizations or candidates; voter registration or get-out-the-vote campaigns; support for ideological 
causes not germane to the collective bargaining work of the union; and certain lobbying efforts.  
Information regarding the procedure for non-members who wish to exercise their right to object to the 
accounting of chargeable expenditures can be obtained by emailing membership@mnarn.org.  
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