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In This Issue: 

NEWSLETTER OF MNA REGION 5 

 
 
     Why haven’t we changed our practice for moving patients? It is recommended for 
industry to lift no more than 50 pounds and 35 pounds for patients per NIOSH. We 
have already changed our culture on recapping needles, wearing gloves and 
washing our hands going in and out of the patient’s rooms. We need to change our 
culture regarding safe movement of patients.  

     Early mobility has been proven to decrease the hospital stay of our patients. Early mobility 
programs have also shown: increased strength, decreased delirium, decreased pressure ulcers, 
decreased time on ventilators, decreased falls, with improved function at discharge and increase 
of discharging to home or rehab. According to the American Journal of Critical Care, muscle 
strength decreases 1.3 to 3% every day a healthy patient is on bedrest and 3 to 11% for an ICU 
patient. Lack of staffing, equipment and education are barriers to early mobility programs.  
Nurses need to access patient’s mobility during every shift each day. Banner Mobility 
Assessment Tool (BMAT) is a tool that many RN’s already use. Equipment we should use 
includes: ceiling lifts, slide sheets, repositioning sheets or other lateral transfer devices.  Power 
or manual sit to stands, walkers, gait belts and crutches can be used on patients that are able to 
assist in their movement.    
     Every hospital should have many of the above devices. Hospitals need a policy and action 
plan on SPHM to prevent injury to our patients and ourselves while promoting healthier 
outcomes. This is why MNA is pushing to have a law passed in Massachusetts. Unfortunately 
we have been trying for more than 25 years. Our legislators in the House Ways and Means 
appear to not value our patients and hospital staff as we do. Our fellow RN group, ANA, 
developed eight standards of care that all hospitals and nurses should use:  
1. Establish a Culture of Safety  
2. Implement and Sustain a SPHM Program  
3. Incorporate Ergonomic Design Principals to Provide a Safe Environment  
4. Select Install and Maintain SPHM Technology  
5. Establish a System for Education, Training and Maintaining Competence  
6. Integrate Patient-Centered SPHM Assessments, Plan of Care and use of Technology  
7. Include SPHM in Reasonable Accommodation and Post-Injury Return to Work  
8. Establish a Comprehensive Evaluation System  
     According to OSHA, the use of SPHM technology and equipment reduces injury to staff and 
decreases workers compensation cost and lost work days while paying for itself in less than 5 
years. To avoid injuring our patients and ourselves, all healthcare providers must get in the habit 
of using SPHM technology. We are the patient’s advocates. We need to change our culture 
NOW for the safety of our patients and ourselves.  
     I would also like to ask any MNA nurse interested in being part of our SPHM task force to 
please contact Chris Pontus at MNA. She can be contacted at 781-830-5754 or cpontus@ 
mnarn.org. We have a small group and need a larger group to help push our agenda forward. 
We meet roughly four times a year. We will also be testifying at the state house in December. 

Don’t miss the MNA 2017 Convention. 
Hotel Discount Deadline: 9/12/17 

MNA Regions will reimburse its members for 
convention expenses up to $250.  

See page 4 for more details. 
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Brigham & Women’s Faulkner 
Hospital submitted by Kathy 
Glennon & Dan Rec. The BWFH 
Faulkner has a lot of changes. They 
offered the nurses a voluntary 
retirement package. Questions are 
flying whether if all that want it will 
be able to take it. They made NO exceptions for 
others to apply. Our CNO has left  and now the 
AVP of Nursing is taking the role, 
permanently. Many managers are also leaving. 
We recently changed our retirement package 
but it will not take effect until October. Our 
executive committee has an open position and 
we will be appointing someone ASAP. More 
MOT forms are being filled out by interventional 
radiology with case running late.   
 
Cambridge Health Alliance 
submitted by Susan Wright Thomas. 
A new Chief Nursing Officer has 
started at CHA, and nurses are 
hoping to move forward with this 
new relationship. A number of 
grievances are moving through the 
process and several have been settled through 
negotiation. The executive committee and 
membership appreciate that Management and 
MNA are working cooperatively to address 
issues together. The new contract has changed 
the way that seniority is calculated at 
Cambridge; seniority will now be based on "date
-of-hire" rather than "hours worked". This 
change was made to facilitate the 
voluntary movement of RNs across CHA 
facilities without the loss of seniority. The list is 
currently being reviewed and verified by Floor 
Representatives and members. 
 
Medford School Nurses submitted by Allison 
MacGilvray. Hope everyone is enjoying the 
summer months. The nurses in Medford have 
kept busy over the summer preparing 
kindergarten charts and sports physicals. We 
are looking forward to welcoming some new, full
-time nurses who will be starting this fall. We will 
all be ready in four weeks to welcome our 
students back for another fantastic and healthy 
school year. 
 
Norwood Hospital submitted by 
Joan Ballantyne. Norwood has 
opened negotiations and has had 
three local bargaining sessions so 
far. Further dates are planned. We 
are also part of the negotiating team 
for the Limited Master Agreement 
with our sister hospitals. Two sessions into that 
process, next one in September. The summer is 
going very quickly this year, enjoy! 

Norwood nurses at Tufts strike. 

 

Tufts Medical Center submitted 
by Mary Cornacchia. On 7/12/17 the 
MNA nurses at Tufts Medical Center 
made history by going on strike, 
advocating for better staffing 
resources, a competitive wage 
package and retirement plan 
benefits. After more than a year at the table and 
even with a federal mediator involved, no 
resolution could be reached and 1,200 nurses 

along with hundreds of supporters, families, 
friends, patients, politicians, and fellow unions 
walked the one day strike line and ensuing four 
day lockout. The experience was very powerful 
and empowering and served to enrich our 
solidarity within our own ranks but also with 
fellow MNA hospital nurses and all of the labor 
unions that came out in our support. We have 
since returned to a hostile work environment 
with management but were welcomed back by 
other staff and physicians.  We are attempting to 
return to the table in an effort to move towards 
settlement.  

Liz Kendricken,Tufts nurse (L) with 
MNA Staff Harriett Duggan, Brian Moloney. 

 
 
No reports were submitted by these R5 
bargaining units: American Red Cross• Boston 

Medical Center • Boston VNA • Brigham & 

Women’s Hospital • Carney Hospital • Dana 

Farber Cancer Institute • Dialysis Clinic, Inc. • 

Harvard Vanguard Medical Associates • Newton 

Public Health • Newton Wellesley Hospital • St. 

Elizabeth’s • Somerville Hospital • Unit 7 (state 

Bargaining Unit Updates 

MNA Region 5 is a member of the 
 
 
 

 
 
This means: 

 MNA Region 5 is a member of the 
umbrella organization for labor unions 
in the greater Boston area. 

 MNA Region 5 has the opportunity to 
send delegates to GBLC monthly 
meetings. Our voices will be heard! 
Our votes will count! 

 MNA Region 5 can network, access 
outreach opportunities and attend 
solidarity events. 

 
If you would like to be considered for 

appointment as a delegate to the Greater Boston 
Labor Council, please contact: 

Brian Moloney, Region 5 Community Organizer 
bmoloney@mnarn.org • 781-830-5704  

 

Join us 

Roslindale  

Day Parade 

Sunday, Oct. 1, 2017 @ 1 PM 
Roslindale Village Route:  

Washington St. to South St. to Belgrade Ave. 

to West Roxbury Pkwy. to Centre St. to 

South St. ending at Fallon Field. 
 

 

Contact MNA R5 if you  

would like to march 

with us. 

 
Final details (meeting place, etc.) will be 

shared with participants. 
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MNA CE in Region 5 

The Massachusetts Nurses Association is accredited as a provider of continuing nursing education by the American Nurses 
Credentialing Center’s Commission on Accreditation. The Massachusetts Nurses Association will provide the following 
continuing education programs in Region 5. Contact hours will be provided. 
 

 

Places in the Heart: The ABC’s of Cardiac Medications 
MNA Headquarters, 340 Turnpike St., Canton, MA Wednesday, October 18, 2017, 5:30-8 p.m. 
Registration/Dinner: 5:00 p.m. 
Presenter: Carol Daddio Pierce, MS, RN, CCRN 
Description: This program will take a physiological approach to understanding cardiac medications commonly utilized in managing 
patients with cardiovascular disease. Specific pharmacologic agents to be reviewed include anti-arrhythmics, ACE inhibitors, 
angiotensin receptor bockers, beta blockers and calcium channel blockers. Implications for administering and evaluating the 
effectiveness of these medications will also be highlighted. 

 
Nursing Care of the LGBTQ Community 

MNA Headquarters, 340 Turnpike St., Canton, MA Wednesday, November 29, 2017, 5:30-7:45 p.m. 
Registration/Dinner: 5:00 p.m. 
Presenters: Kaitlin Nichols, BSN, RN, ACRN; and member(s) of the transgender community 
Description: Health outcomes for members of the LGBTQ community are affected by the provision of culturally competent care. 
Identification of barriers to care and an understanding of correct terminology related to gender and sexuality will be discussed. Nursing 
care of the transgender community, including best practices and emerging issues will be explored.  

 
Domestic and Sexual Violence Training: What Nurses Need to Know 

MNA Headquarters, 340 Turnpike St., Canton, MA Wednesday, December 13, 2017, 5:30-8:30 p.m. 
Registration/Dinner: 5:00 p.m. 
Presenter: Erin Miller, MPS, MDV, CTSS, CASAC-T 
Description: This presentation will look at the dynamics of domestic and sexual violence, the health impact of violence and abuse, and 
the consequence of children’s exposure to violence. The role of the nurse will be explored to include trauma-informed care. 
 
Name:____________________________________________________Email:_____________________________________________ 

Address:_________________________________________________________________Phone:_____________________________ 

Employer:_________________________________________________ RN__   LPN__   APN__  Other (specify)__________________ 

To register, complete and return this form with a placeholder fee (by check only)  to MNA Region 5, 340 Turnpike Street, Canton, MA 02021. 
Member/Associate Member free*; Non-Members $95. *Requires $25 placeholder fee which will be returned upon attendance at the program. 

 

MNA Email—Activate Yours TODAY! 
CAN’T FIND YOUR MNA EMAIL ADDRESS AND PASSWORD? 
Just call MNA Headquarters at 800-882-2056 and press 1 for the 
Membership Division. Once activated, you can also have your MNA 
email forwarded to your personal email account for convenience!  

 

MNA Email—Here’s Why: 

 It’s assurance that your bargaining unit 
leadership can communicate with you. 

 It’s necessary to register online for MNA 
continuing education and other MNA programs. 

 

Ballot Initiative Campaign for Safe Patient Limits Will Launch in September 
We Need Your Help and Participation to Protect Your Patients & Your Nursing Practice 

 
The language for our 2018 safe patient limits ballot initiative has been  
submitted to the Attorney General's Office (AG) for legal approval and  
certification. This is an important step as we move forward with our campaign. 
We submitted the language after discussions with hundreds of nurses over the 
last few months and we expect this part of the process to be finalized by early 
September. The AG will then send the initiative language to the Secretary of 
State for the Commonwealth, who will provide us with blank petitions for use to 
gather the signatures needed to get the question on the ballot in November. 
 

As we move forward, we need your help more than ever. This is the first in a series of regular updates we will be providing to members and 
other supporters to keep you informed and to enlist your participation in this campaign. 
 
As you may know, following a unanimous vote by the membership last October to wage a campaign for passage of a ballot initiat ive in 
2018 that will ensure safe patient limits for nurses working in all units of the state's acute care hospitals, MNA members and staff have 
been working over the last several months to meet with members and other patient safety advocates to develop the initiative and the 
campaign to ensure its passage for the good of our patients and the communities we serve. 
 
A Telephone Town Meeting will be held on September 7 at 5:30 p.m. and will be open to all members. Training sessions will be held 
throughout the state on two dates in September on the procedures for collecting signatures and the campaign. 



Save the Dates 

For more information on any of these events, contact the Region 5 office. 
2016 Council Meetings (Tuesday, 6 p.m., MNA Headquarters): 
September 19; November 21 
 

Continuing Ed in R5 For more details, see page 3.  
 

Places in the Heart: The ABC’s of Cardiac Medications 
MNA Headquarters, 340 Turnpike St., Canton, MA 
Wednesday, October 18, 2017, 5:30-8:00 p.m. 
 

 

Nursing Care of the LGBTQ Community 
MNA Headquarters, 340 Turnpike St., Canton, MA 
Wednesday, November 29, 2017, 5:30-7:45 p.m. 
 
 

Domestic and Sexual Violence Training: What Nurses Need to Know 
MNA Headquarters, 340 Turnpike St., Canton, MA 
Wednesday, December 13, 2017, 5:30-8:30 p.m. 
 

Roslindale Day Parade: For more details, see page 2.  

Join or watch us as we march with the MNA mobile unit 
October 1, 2017 @ 1 p.m. 
 

MNA Annual Convention For more info and to register for the convention, go to 

http://www.massnurses.org/files/file/Events/2017/2017-Convention.pdf 

Sheraton Framingham 
October 12-13, 2017/reimbursement deadline: 12/13/17 

   Please bring non-perishable item(s) when 
   you attend events, meetings and programs  
   hosted by MNA Region 5. 

Chemical Sensitivity: Scents may trigger responses in those with chemical 
sensitivities. Men and women are requested to avoid wearing scented 
personal products when attending MNA meetings/programs. 
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Canton, MA 02021 
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Four Tuesdays: 
September 12 and 26 AND October 3 and 17  

Classes run 5:30-7:30pm.  
Light meal provided at 5pm. 

Classes Held at MNA Headquarters 
340 Turnpike St., Canton, MA 

Course titles for this series: 

 Week #1: The purpose of a union; How members experience the union; Strcture of the MNA and the bargaining units; MNA bylaws and 
unite guidelines; Union visibility at the workplace 

 Week #2: Mapping and charting the membership; Organizing at the workplace; Tackling apathy; Involving the members and attracting 
new activists; Collective action around issues and grievances 

 Week #3: Internal communications; Contract language that builds the union; Union orientation; Running union meetings; Open 
bargaining sessions 

 Week #4: Mobilization vs. organizing; Coalition building; Allies, regulators, legislators, clergy and vendors; The patients and the public; 
Highlights of US labor history 

To register, contact the MNA Region 5 office (contact info on page 1). 


