Collective Action Planner

Actions are most successful when initiated and planed by the workers who will be
carrying out the action. If you cannot get a large majority committed to the action, then
you may want to move to a less risky activity. Add your own ideas to the list. The
following list is intended only to begin the process of formulating a strategy and plan.

Collective Action Risk for Workers Action the Union
a) Least risk involved Might Use
b) Somewhat risky
c) Most risk

button/ribbons/armbands

group meetings

group grievance

same color clothes

unity breaks

Petition

march on the boss

newsletter/leaflet/flyer

community/labor outreach

Balloons

phone-in/FAX-in/e-mails

march into work together

rally/vigil

letters to the editor

work to rule

take over of office or meeting

public leafleting in community

informational picket

no confidence vote of management

awards for employees

picket manager’s/director’'s home

radio talk show/community TV

boycott of an event

stand-up or sit-down on the job

color coordinated ink for all work forms

meeting with legislators/regulators

press conference

civil disobedience




