
 
 
 
November 25, 2013 
 
Dear BWH RN: 
 
It took 11 months and 23 sessions to secure a Tentative Agreement for our new contract.  The 
Hospital, by proposing a new benefit time system, thought they could divide and conquer us.  
They did not.  This agreement cements our unity and prohibits management from imposing a 
two-tiered benefit system on us.  A voluntary system for all nurses and grandfathering language 
that protects us today and into the future was hard fought but well worth the effort.  The tentative 
agreement is enclosed for your review.  Highlights include: 
 
 Duration - February 23, 2013 - September 30, 2015 

 
 Benefit Time (BT) - will be voluntary for ALL nurses. 

 
o Current RNs will have one-time opportunity to opt in to the BT program; otherwise 

will remain in current system. 
o New hires will have one-time opportunity to opt out of the program during their 

hospital orientation. 
o MNA Membership representative will have additional time at hospital orientation to 

discuss/educate new hires prior to nurses making choice regarding BT vs. traditional 
benefits. 

 
 Salary 

 
o ATB (across the board)1% increase for all nurses retroactive to 9/29/13 
o ATB 1% increase 9/28/14 
o Nurses currently receiving salary steps over 2 yr contract will receive a total of 

10% step raises with the 2% ATB raises = 12% over the life of the contract.  
o Nurses at the top of scale will receive in addition to 2% ATB raises a one-time 

bonus: 
* 30 or more hours - $1000 
* 20 - 29 hours - $500 
* Less than 20 hours/per diems - $250 

 
 Staffing Language - the hospital has agreed to utilize staffing strategies to provide a level 

of nurse staffing to address foreseeable admissions.  (Expires 9/30/15 so we can reassess) 
 
 2 MNA appointees to the New Product Approval Committee. 

 
 Professional Development Reimbursement- increased to $750.00 

 
 Continuation of medical benefits for Air Quality RNs 

 



Ratification meetings will be held on: 
 

Date:    Monday, December 16 
Location:   Duncan Reid Conference Room (off the Pike) 
Times:    6:30am – 8:00am 
  2:00pm – 4:00pm 
  6:00pm – 8:00pm 
  10:30pm – 12:00MN 

 
In addition, a question and answer session will be held: 
 

Date:    Monday, December 9 
Location:   Duncan Reid Conference Room 
Time:    6:00pm – 8:00pm 

 
Finally, a draft of the tentative contract highlighting a few substantive and several editorial 
changes that will be made as a result of adding Benefit Time as an option will be available on the 
MNA/BWH website (mnabwhrn.org) for your review.  
  
Please feel free to call any one of us with questions or concerns.   
 
In Unity, 
 
Barbara Norton, Chair, NICU 
Michael Robinson, Vice-Chair, ER 
Marian Wright, Treasurer, CWN9 
Judy Lydon, Secretary, CWN8 
Kelly Morgan, Membership, L&D 
 

Judith Racowsky, CWN9 
Trish Powers, OR 
Connie Gassett, AMB GYN 
Jean Cabral, Sh 9 
Dianne Griffin, 5A 
Kathy McPherson, L&D 

Sandra Abber, OR 
Michael Savoy, ER 
Kristen Robishaw, NICU 
Laurie Demeule, EP 
Denise Peterson, OR 
Susan McNeely Demby, L&D 

 




































